RF“ of SP’s top officials met with 
rail labor leaders in late October, 
shortly after Rio Grande Industries 
completed its acquisition of SP. 

Representing SP were Chairman 
Phil Anschutz, Vice Chairmen Bill 
Holiman and Bob Starzel, and Presi- 
dent Mike Mohan. On the labor side, 
representing all crafts, were the gen- 
eral chairmen from both SP and Rio 
Grande, some international vice pres- 
idents, and Fred Hardin, president of 
the United Transportation Union. 

Specifically, it was an opportunity 
for Anschutz and union officials to 
meet one another and discuss plans for 
the new SP. Hardin said SP had sur- 
vived some tough times during the 
past five years to ensure the success of 
the new venture. 

Mohan said the meeting “was gen- 
erally upbeat, positive and hon- 
est...with a prevailing attitude of ‘let's 
work together.” 

Following the meeting, one general 
chairman wrote Anschutz offering his 
comments: “The engineers on this 
property welcome such a meeting and 
appreciate your remarks concerning 
the plans for the future of their rail- 
road. It is hard to explain or realize 
the worth of your remarks after six 
years of fear and uncertainty.” 

In mid-November, Vice President 
of Transportation Ken Moore met in 
Denver with 25 of SP’s and Rio 
Grande’s key operating officers. 

Moore discussed “some philoso- 
phics, ideas and perceptions [ have 
that will serve to change the image of 
our management style and return our 
management relationships to the high- 
est possible level of credibility and in- 
tegrily.” 

“We as the managers of this orga- 
nization need to change...,”. Moore 
said in -his remarks to the group :of 
leaders who are .close’-to :customers 

_ and employees. “We:need to open up 


New Approach and Direction 
At Work at Southern Pacific 


Labor leaders talk with Anschutz and top management; 
Operating officers hear new philosophy; 
New program seeks business tips from employees 


our doors, draw back the shutters and 
let some fresh air into our dealings 
with our employees and with each 
other.” 

He identified four areas where 
change or improvement is needed: 

(J the relationship between employ- 
ees and management; 

O dealing with customers from a 
business and service standpoint; 

© accepting internal responsibilities 
of operating the company with re- 
sponsibility and integrity; and 

O bringing together the resources 
and efforts of SP and Rio Grande. 

“We all have a big job ahead of 
us,” Moore said. “I am charging all 
of you to be responsible, treat people 
with respect; employees, customers 
and each other. Coordinate your busi- 
ness with all the other departments 
and work with them toward solving 
cach other's problems. 

“Run your part of the railroad with 
pride of ownership and communicate 
this enthusiasm and pride to your em- 
ployees and customers,” Moore said. 

Moore’s remarks were sent to ail 
Operating Department officers and to 
all general chairmen. They are reprint- 
ed in this issue of the Bulletin begin- 
ning on page 3. 

A new employee suggestion pro- 
gram to support business development 
will get underway in early 1989. The 
program seeks suggestions from em- 
ployees on how Southern Pacific can 
increase revenues and business with 
existing customers as well as identify 
new customer opportunities. The pro- 
gram will be coordinated through the 
Marketing and Sales Department’s Te- 
lemarketing office in Houston. Em- 
ployees who have any ideas may 
contact Jay Colletti, manager of tele- 
marketing, at 6575 W. Loop S., ‘Suite 
420, Bellaire,’ ‘Texas: 77401. ‘Details 
about the program will be announced 
soon. 


Things Change—Even At SP 


Lorging A Beter: Relationship Between Customers, Entployees and: the Conipany; 


\ 


When Ken Moore, SP’s new vice presi- 
dent of Transportation, talks about 
managing and running a railroad, he 
emphasizes the relationship between 
SP and its customers, and between 
the company and employees. Moore 
recently presented his ideas to a 
group of Operating Department offi- 
cers from both the D&RGW and SP. All 
Operating officers, as well as the gen- 
eral chairmen representing labor orga- 
nizations, received copies of his 
remarks. Here is the text of Moore's 
talk. 


I want to discuss some philosophies, 
ideas and perceptions I have that will 
serve to change the image of our man- 
agement style and return our manage- 
ment relationships to the highest possible 
level of credibility and integrity. I have 
chosen to bring to this meeting today the 
leaders of operating management who 
are closest to the customers and employ- 
ees and can have the greatest effect on 
the day-to-day involvement with the ac- 
tivities of running our railroad. 

] perceive four basic areas that need to 
be changed and upgraded, which are: 

1. Dealings with people from an em- 
ployee-employer relationship. 

2. Dealing with customers from a busi- 
ness and service standpoint. 

3. Accepting our own internal respon- 
sibilities of operating our company with 
responsibility and integrity. Put these 
three areas together and we can call it 
“Management,” or a style of manage- 
ment. 


4. Combining the efforts of the two 
properties. 

I personally believe that dealing in the 
area of normal human relations is one of 
the more simple and basic traits required 
to be a good leader. The simpli ap- 
proach to good human relations is to 
“treat other people with the same kind of 
respect and dignity that you want to be 
treated yourself.” 

Respect, credibility, integrity...lots of 
good words. [ believe in these words. 
Not so good words: harassment, demean- 
ing, mental cruelty. | do not like or be- 
Heve in these words or actions that relate 
to them. 

We, as the managers of this organiza- 
tion, need to change. We need to change 
in such a manner that it can be recog- 
nized by those we deal with. We need to 
go out and communicate this change to 
our managers and line employees. We 
need to open up our doors, draw back the 
shutters and let some fresh air into our 


Richard Sigberman 


dealings with our employees and with 
each other. We must be honest and 
straightforward. We are going to come 
through the front door and not the back 
door. We will be open in our relationship 
with all people. Our policies will dictate 
an atmosphere of fair and responsible 
dealings with the labor organizations and 
their leaders. We will live up to our labor 
agreements We want to change our im- 
age. 

What kind of two-way communication 
do we have with our people when they 
feel the need to voice their complaints 
through the office of the Chairman or, as 
in many cases, some regulatory agency? 
Why would an engineer find it necessary 
to call me personally to express an idea 
that he thinks would help our operation? 
1 do not suppose we could realistically 
say that this sort of thing would never 
happen again but, personally, I know that 
if we open up our lines of communica- 
tion like they should be, we would avoid 
this kind of thing in most cases. 

What happened to our division news- 
letters? What happened to our suggestion 
boxes? Do we have frequent meetings 
with cmployce groups in their territory? 
Do we have open door policies? Are we 
so insecure that we are afraid of what a 
subordinate or another employee may say 
that we suppress or criticize them for 
talking to our leaders? 

Do we have group safety meetings? Do 
we realize that when people have prob- 
lems that we can help with good personal 
communications? Let's be more philo- 
sophical in our approach to discipline 
problems, The reasons for our structure 
of disciplinary measures no longer makes 
sense. Discipline should always be an ed- 
ucational tool, not a punitive measure. 
We are going to change our viewpoint 
concerning discipline. Don’t be so for- 
mal in your dealings with employees. Get 
down on the ground, listen to them, talk, 
and relate to their experiences. Relate 
your own experiences to them, Get down 
and get dirty. Get real in today’s world. 
Management and labor live on a two-way 
street. Poor morale and uncertainty will 
change by improving relations. If we 
change, good things will happen, We 
will change. 

‘The next area of concern I have is our 
dealings with the customers we serve. 
We need to change our style here also. 
We can apply the same human relations 
and communication principles in the area 
of customer relations as we do in em- 
ployee relations. We need to have depart- 
mental cooperation. We need to talk with 
our customers as operating and sales peo- 
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ple together, with one common goal: 
more business. We should now be a very 
service-oriented railroad. Our time will 
be well spent dealing with our customers. 
We don’t need to just glad hand and en- 
tertain. We need to continually adjust our 
service to pick up the arcas where busi- 
hess opportunities exist. We must get be- 
hind the business and commercial 
programs and help resolve problems as 
they develop. Get with the Adopt-A- 
Branch Program. Develop a long-term 
outlook for on-board crew commitment 
to service excellence, crews sharing re- 
sponsibility with management for service 
protection, and upgrading service. Work 
on gaining the confidence of our cus- 
tomers and potential customers, large and 
small. 

My experience tells me that a custom- 
er meeting with sales and operating peo- 
ple together will get good results. Let’s 
develop a good customer relations effort 
with more communication and less tap 
dancing around the problems. Again, be 
real and honest and we will all benefit. 

The next area of change involves man- 
agement responsibilities. We must be re- 
sponsible managers. Again, we must 
change and improve our style. We should 
not fear change. Develop the ideas of our 


e need to 
open up our doors, 
draw back the 
shutters and let some 
fresh air into our 
dealings with 
employees and with 
each other. 


people. We need to change our organi- 
zation structure so that we can have the 
leanest organization possible to meet the 
challenges of our competition and to be- 
come the low-cost producer in our area 
of business. We need ideas, we need new 
ideas. We need to develop pride in our 
railroad. We can do that. Don’t be afraid 
to try different approaches to solving 
problems. If something doesn’t work, go 
back and try something else. Use your 
experience and learn by experience. 

We must have operating rules and 
compliance and we need to respond to 
rule violations with fair and educational 
discipline. As I have said before, we will 
honor the national agreements and local 
agreements. If we need agreement 
changes, we will work through Labor Re- 
lations. If you need to change policy or 
you require organizational changes, work 
through your General Manager. 

You must recognize that we are look- 
ing at a “Large Window of Opportunity” 
and everyone’s cooperation is required. 
We must change our philosophy, improve 
our organization of people. We need to 
know what works and what does not 
work and create positive change with 
what does work. We must outperform the 


competition. 
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We need to improve productivity in all 
areas under our control. We need to man- 
age our budget properly. Remember: 
people, productivity, profit. 

Our last area of concern is the effort 
to combine the two properties. We are all 
charged with the responsibility of coor- 
dinating and bringing together the re- 
sources of the two companies: the 
D&RGW and the Southern Pacific Lines. 
There will have to be some changes as 
we do this. We live with change and we 
can handle it. I want you to be positive 
about the changes as they occur. Don’t 
be defensive and don’t be an obstruction- 
ist. We need to coordinate and improve 
our power utilization. We need to make 
sure our power is handled properly from 
a service and repair standpoint. We need 
to clean up our property and our tools 
and equipment. We need to instill pride 
at all levels. 

Larry Parsons, Lloyd Simpson and 
Rollin Bredenberg are going to be the 
leaders heavily involved in making these 
changes occur and I expect them to fol- 
low through in’ our customer service 
needs and our safety and rules compli- 
ance products. (Remember, safety and 
rules compliance go together.) I will ex~ 
pect them to be out talking to employees 
and officers on a regular basis and to car- 
ry out their duties under my guidelines 
with all the enthusiasm of which ] know 
they are capable. | will expect their 
judgement to be good, honest and fair at 
all times. We will take an ethical ap- 
proach to all of our activities and be 
aware that the appearance that we are 
doing something wrong has the same ef- 
fect as if we had done something wrong. 

In closing, let me emphasize that you 
will be listened to without criticism. 
Open your minds, look and see, listen 
and hear. Get involved with the organi- 
zation at all levels. 

We are not gurus or great and wonder- 
ful wizards. We are people and we rely 
on other people in our business. Don’t 
hesitate to let me know what you think, 
but be constructive. Remember, | will 
not tolerate the personal maltreatment of 
our employees in any form whatsoever. 
Without good old people-oriented com- 
munication, we will never know what is 
going on and we will gain in our efforts 
to be a successful railroad. 

1 am charging all of you to be respon- 
sible, treat people with respect—employ- 
ees, customers and each other. 
Coordinate your business with all the 
other departments and work with them 
toward solving each other’s problems. I 
know this approach works. I have seen it 


Contributing to Change 


An open letter to all Southern Pacific employees: 


uring the past several years, all the general chairmen have vehemently 
Docvjectea to decisions of the former Southern Pacific management that 
adversely affected both the morale of the employees and the confidence of 
shippers in our company. It is my opinion that the old-guard confrontation- 
al mode contributed to a decline in morale and productivity. 

It’s time for a harmonious relationship between management and the em- 
ployees. The new management has stated that they want to participate in 
making positive changes to improve employee morale and rapport with the 
shippers. Management has made a commitment to be open to new ap- 
proaches and ideas. From labor’s standpoint, we have a golden opportunity 
to contribute to this effort. Labor must participate if we are to make South- 


ern Pacific a vanguard company. 


Mr. Anschutz has stated he does not have bottomless pockets and it is 
necessary to run a competitive, lean railroad that provides premier service. 
Management and labor must provide this service in order for the Southern 
Pacific to be a viable company and provide job security. 

Our previous condition cannot be rectified overnight. However, I do see 
considerable evidence that the new changes in management are beginning 
to produce positive results in attitudes and morale. They’ve demonstrated 
improved service to the shippers, which is a positive effect and demon- 
strates their commitment to pursue new business. 

We urge everyone—both labor and management—to take that extra step 
to be more understanding of each other's problems. Treating one another 
with the proper respect will produce the atmosphere for ali of us to be 


more content in our labors. 


The time it takes for us to return to the friendly railroad we once were 
will be determined by how much we all participate. 


Glynn Gallagher 

General Chairman 

Southern Pacific (Western Lines) 
United Transportation Union 


work. 

We all have a big job ahead of us. 
There is plenty to do and I just cannot 
imagine anyone getting bored with their 
jobs. 

If you cannot get enthusiastic about 
railroading ‘today, you should probably 
look for other employment. If you feel 
burned out, talk to me-about that:As the 


leading managers you must be personally 
involved -in‘all aspects of your regions, ”’ 


divisions and districts. | expect everyone 
to do their job. Don’t wait for someone 
else to do it for you, because then you 
probably won’t like the results. Run your 
part of the railroad with pride of owner- 
ship and communicate this enthusiasm 
and .pride to your employees and cus- 
tomers. I am not asking you to work-24 
hours a day, seven days-a week.-I am 
asking each of you here to take care of 
business.. Do your job. : 
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The EUASM1,-a new schedule originating in Eugene, Ore:-and connecting with the Alion.& 
Southern .in St. Louis, eaves Wendel, Calif..as it heads to Carlin, Nev. on the Modoc.Line. 
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Modoc Line Is 


he combination of the Southern Pa- 

cific and the Rio Grande was less 
than 24 hours old when two new trains 
started moving over the reopened Modoc 
Line. 

The first eastbound train departed Kla- 
math Fails on October 13. Designated 
the EUASM, the new schedule goes from 
Eugene to St. Louis where it makes a 
connection with the Alton & Southern. 
A second schedule provides service to 
Kansas City. 

The reopening of the line through por- 
tions of Oregon, California and Nevada 
provides shippers in the Pacific North- 
west with a 258-mile short cut that can 
reduce transit times by about two days 
for shipments to markets in the Midwest 
and the East. 

SP closed a 100-mile stretch of track 
between Alturas and Wendel, Calif. on 
January 4, 1987 because of declining 
traffic. Trains were rerouted through 
Roseville and then east to Ogden. 


At Wendel, Calif.,-Conductor Jerry Jones 
checks the consist-on an eastbound train. 
Lumber and lumber products moving to 
markets.in the Midwest and East benefit 
from the reopened Modoc Line. 


Back in Business 


A key factor in reopening the line was 
a reduced train crew agreement that was 
worked out. SP President Mike Mohan 
praised the United Transportation Union, 
whose leadership and members worked 
with SP to come up with an agreement 
to help keep down the cost of reopening 
the line. “It’s this of kind response of 
joint cooperation that can help us achieve 
advancements in a number of areas,” 
Mohan said. 

The reopening of the Modoc Line, 
combined with new schedules, rate re- 
ductions and single-line service to St. 
Louis and Kansas City, has generated en- 
thusiasm among rail shippers. The Mo- 
doc Line, together with SP’s new 
schedules, provide lumber shippers with 
the fastest rail schedules out of the Pacif- 
ic Northwest. This helps make Oregon 
forest products more competitive in the 
Midwest and East. 

One Eugene-headquartered shipper 
noted that shorter delivery times “make 


The first westbound ASEUM makes its way up a six-mile grade to 


near Wendel, Calif. 


all the difference in the world to a guy 
waiting for lumber in New Jersey. A two 
to three day reduction in shipping time is 
important to distributors who are watch- 
ing their inventories.” 

SP is also adding 150 second-genera- 
tion centerbeam flatcars to its fleet. The 


John Signor 


the top of Viewland Hill 


new cars are 73-feet long and have a ca- 
pacity of 100 tons. SP presently has a 
fleet of 300 centerbeam cars that are 60- 
feet long. 

The Modoc Line—which took its 
name from the Modoc Indians in the re- 
gion—was completed in 1929 at a cost of 
$9 million. The 96 miles of new track 
that was built between Klamath Falls and 
Alturas connected with the former Ne- 
vada-California-Oregon Railroad—a nar- 
tow gauge line SP acquired in 1926 and 
then spent $4 million to convert to stan- 
dard gauge. The short-cut transcontinen- 
tal route was promoted as a shorter and 
faster route for freight between the East 
and Pacific Northwest points and has 
again assumed that role. 


Steinheimer & Burman 


Locomotive Engineer Jerry 
Geaney waves to Bob Janes, 
assistant trainmaster at Kla- 
math Falls, as the first east- 
bound train leaves Klamath 
Falls in the early morning 
hours on October 13. 


Jim Johnson: 


The #819's arrival in Tyler, Tex., former headquarters for the Cotion Belt, was greeted by more 


than 1,000 residents. Bill Lacy represented SP in ceremonies conveying title of the historic brick 


depot to the city of Tyler. 


Taking A Ride on #819 


Historic Steam Locomotive Salutes SP’s Safest Division 


For the first time in more than 33 
years, Cotton Belt steam locomotive 
#819, a 4-8-4 Northern-type oil burner 
built at Pine Bluff in 1942, traveled from 
Pine Bluff, Ark. to Tyler, Tex., the two 
traditional capitals of the Cotton Belt. 

SP Senior Vice President of Opera- 
tions Bill Lacy arranged the trip to thank 
employees of the former Pine Bluff Di- 
vision for their past safety performance. 

The division finished first in SP’s in- 
terdivisional employee safety competition 
in 1987. 

Employees, retirees and their families 
traveled aboard the nine-car tain during 
its three-day, 560-mile round trip. Nearly 
1,500 passengers climbed aboard for all 
or part of the run. Elected officials and 
news media representing Cotton Belt- 
served communities along the route, 
were also invited. Thousands of specta- 
tors lined the route, including scores of 
children who were given the opportunity 
to stand at trackside and see a piece of 
history thunder by. 

The arrival of the special train at Tyler 
coincided with ceremonies donating the 
Cotton Belt depot to the city of Tyler. At 
Camden, Ark., members of the Arkansas 
State ‘Historical . Preservation . Society. 
came out to see the engine that they:had 
recognized in 1987 as one of ‘the ‘most 
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significant examples of historic preser- 
vation in the state. 

The #819 was built at the Pine Bluff 
Shops in 1942 and after more than 10 
years of service was donated to the city 
of Pine Bluff, Restoration work on the 
locomotive began in 1983. Three years 
later, after 37,000 hours of volunteer 
work and $140,000 in donated materials, 
the locomotive was once again in oper- 
ating condition. 


—Jim Johnson 


Bill Lacy'shows off the proclamation given by 
the city-of Fordyce, Ark. to the #819. Among 
the dignitaries aboard the train were (left to 
right): Pine Bluff Mayor Carolyn Robinson, 
Bill Lacy, Louis Ramsay,-chairman of Arkan- 
sas Sesquicentennial Committee, and Sen. 


‘David Pryor (D-Ark.)o 


New Trains, 
Offer Customers 


Thirteen new trains started operating 
over the Southern Pacific system on Jan- 
uary 16. The new schedules--designed to 
save customers transit time on several 
routes--represent a second round of ser- 
vice improvements for the combined SP 
and Rio Grande railroads. 

Three “Star Service” trains offering 
truck competitive service join the SP 
Lines Track Star Network: 

The Lone Star - operates between 
Houston/Dallas to El Paso and Phoenix/ 
Tucson; 

The Kansas City Star provides expe- 
dited schedules between Kansas City and 
Denver; 

The San Joaquin Star offers a direct 
connection from Fresno for central Cali- 


Business Report 


SP handled 125,155 carloads during 
the month of November—6.7% higher 
than carloading figures for November 
1987. 

Here’s a breakdown by major com- 
modity groups. The percent of change is , 
a comparison based on carloadings from 
November 1987. 
Intermodal (Containers) + 26.0% 
Carloads: 19,560 
More business from American President Inter- 
modal, Sea-Land Service and Round-the- 
World USA at the ICTF increased carload- 
ings. 

Intermodal (Trailers) +2.4% 
Carloads: 12,004 

Added business from United Parcel Service 
boosted results. 


Consumer Products 
Carloads: 1,789 
Furniture loadings dropped 40%; textiles 
were down 32%; glass fell 54%; rubber tires 
increased 20%. 


-14.3% 


Lumber Products +5.0% 
Carloads: 9,213 

A soft lumber market caused by higher inter- 
est. rates and lower housing demand resulted 


in a 6.8% drop in lumber. 


Paper Products 
Carloads: 9,797 
Paperboard showed a 9% gain while paper 
declined 10%. 


Food Products 
(Non-Perishable) 
Carloads: 3,185 
Canned goods -were down 19.4%; sugar 
dropped 38.7% and alcoholic. beverages 
showed a 18.3% decline. 


+#1.1% 


-40.6% 
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Connections 
Better Service 


fornia shippers and receivers of merchan- 
dise traffic to trains on the Central and 
Pacific Northwest routes. 

Traffic between southern California 
and Eastern markets will also save a day 
through a revitalized system of direct, 
run-through trains to connecting railroads 
at the Kansas City gateway. 

As trains at Kansas City are made up 
so they can bypass intervening terminals, 
other new run-through service will save 
time between Eastern markets and the 
Denver and Salt Lake City areas. 

“Micro-blocking” will save a day's 
transit for paper and lumber traffic mov- 
ing from the Pacific Northwest to the Los 
Angeles area and Arizona. Micro-block- 
ing is a system of identifying and con- 
solidating time sensitive traffic at origin. 


Perishables -1.2% 
Carloads: 1,060 


A general decline in carloads affected results. 


Grain & Grain Products +12.1% 
Carloads: 10,542 

A 16.2% increase in shipments of whole 
grains and a 12.7% gain in flour & other 
grain products boosted this commodity group. 


Chemicals + 14.2% 
Carloads: 19,661 

Plastics increased 22.1%; chlorine/caustic 
soda up 17%; misc. inorganic chemicals 
jumped 22.8%; carbon black improved 27%; 
fertilizer was up 213%. 


Energy +4.9% 
Carloads: 11,236 
Added carloudings of coal and coke were off- 


set by fewer shipments of petroleum products. 


Construction Material +11.0% 
Carloads: 6,365 


Sand & gravel increased 13%. 


Non-Metallic Minerals +3.5% 
Carloads: 2,338 

Processed minerals and clays were down 
5.5%. Non-hazardous waste carloadings 


dropped 26.1%. 


Metals & Ores 
Carloads: 5,534 
Tron & steel scrap showed an 18.1% improve- 
ment, - 


+ 20.3% 


Non-Ferrous Metals & Ores = +9.7% 
Carleads: 3,851 


Carloads of copper concentrates were Kp. 
Automotive +8.3% 
Carloads: 8,429 

Shipments of light trucks, mostly from Gen- 
eral Motors and.Nissan, were up. 


Government-& Machinery 
Carloads: 601 
Military equipment carloadings were down. 


~21.5% 
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The Denver and Rio Grande Western 
seems to have it all. It’s a well run, well 
maintained railroad known for its direct 
routes, fast trains and good service. It 
conquers some of the West’s most beau- 
tiful and challenging terrain with the help 
of its skilled and dedicated employees. 
How could you call it anything but “the 


Grande?” 


e’re ready, willing and able,” said 

John Lovett, chief dispatcher in 
the Rio Grande’s Train Management 
Center. 

From his office in downtown Denver, 
Lovett keeps an eye on the trains and 
business moving across the Rio Grande’s 
five dispatching districts. 

Lovett, like most other men and wom- 
en on the Grande, was pleasantly sur- 
prised at the impact of the long-awaited 
Rio Grande-SP combination. Overnight, 
four new trains were added. 

As soon as the combination got the of- 
ficial go-ahead from the ICC on October 
13, the new daily intermodal and general 
freight trains—operating between Oregon 
and northern California, and St. Louis 
and Memphis—began moving over the 
Grande. 

The added workload was welcomed. 
It’s created an air of optimism for em- 
ployees who, for years, have waited to 
see where the Grande would fit into the 
West’s changing railroad picture. And it’s 
meant that many furloughed workers 
have been called back. 

It’s certainly improved Brakeman 
Wayne Owens’ life. For the past couple 
of years, Owens had been commuting be- 
tween his home in Pueblo to Denver—a 
225-mile round trip—to keep working. 
Now, with the four new trains, he’s back 
working in Pueblo. 


Jim Rawlinson, an assistant trainmas- 
ter at Provo, Utah agrees, “The combi- 
nation gives us hope. [t’s already done a 
lot for us in just the first week.” 


One Grande Railroad 

The Rio Grande reaches from the 
Great Plains to the Great Salt Lake. 

In between are 2,247 miles of track 
through some of the most beautiful and 
challenging railroad territory in the 
United States. 

Rio Grande links major transcontinen- 
tal markets from east to west in the cen- 
tral corridor. 

With gateways at Kansas City and 
Denver and connections at Salt Lake City 
and Ogden, the Grande serves the grow- 
ing manufacturing, warehousing and dis- 
tribution businesses in Colorado and 
Utah. 

Coal, lumber and wood products, and 
chemicals are the principal commodities 
the Grande moves on eastbound trains. 
Westbound, the Jargest portion of the 
traffic includes automobiles, coal, and in- 
termodal. Through traffic is principally 
composed of food products, automobiles, 
lumber and wood and paper products. 

intermodal business accounts for more 
than ‘100,000 trailers and containers an- 
nually. An important contributor to inter- 
modal -carloadings has been the 
Railblazer: an expedited, overnight ser- 


Ai 2 ernpteceaead nscale ec ais ssa 


Harry Dunning, asst. termi- 
nal trainmaster, Grand 
Junction 


Roberta Reese, crew 
patcher, Denver 


Steve Wait, Utah Di 
superintendent, Salt Lake 
City 


Leonard Johnson, signal 
maintainer, Green River, 
Utah 


vice between Denver and Salt Lake City. 
The Grande started this service in 1986 
to combat stiff competition from trucks 
and other railroads. The cabooseless 
trains operate with two-person crews and 
only one crew change on the 570-mile 
trip. 

Most of the Grande’s 2,300 employees 
work out of one of four locations: Den- 
ver, Pueblo or Grand Junction, Colorado 
and Salt Lake City, Utah. Typically, they 
have 10, 20, 30 or more years of service, 
have worked from one end of the system 
to the other and modestly describe them- 
selves as “just a bunch of hard working, 
regular guys.” “We're family,” noted 
one trainman, “We know each other’s 
habits. We know how to work together.” 

Such experience and dedication makes 
for a smooth running railroad with an 
outstanding employee safety record. For 
nine consecutive years, Rio Grande has 
won the rail industry's gold medal Har- 
riman Award among Group B railroads 
(those with 4-15 million employee- 
hours). 

Along with its exemplary employee 
safety record, the Grande’s pride shows 
in its track and equipment. 

More than 60 percent of the main line 
is 136-pound rail—most of that is contin- 
uous welded rail. Automatic block sig- 
nals are used on afl the main line track 
and a new centralized traffic control sys- 
tem, installed in 1985, is one of the most 
advanced in the country. 

Rio Grande was the first railroad to 
computerize crew dispatching—a system 
it pioneered and started using in 1984. 
Other railroads, including SP, have pur- 
chased the system. 

Over the past five years, more than 
$14! million has been spent on capital 
improvements for roadway and struc- 
tures. Another $218 million has gone for 
maintenance of rail lines. 

In addition, the Grande has spent ap- 
proximately $57 million for capital ex- 
penditures on railroad equipment and 
$253 million for maintenance of such 
equipment since 1983. 


Mile Post 0.0 

Denver is the Grande’s home town. 
Here you'll find Mile Post 0.0 and the 
tailroad’s historical beginnings dating 
back to [87]. That was the year William 
Palmer started building the Rio Grande’s 
original line from Denver south to Pueb- 
lo. 

Today, the Mile High City.is the 
Grande’s regional headquarters. It’s here 
that the - Transportation .-Management 
Center (TMC) controls all train opera~ 
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tions—from Denver and Pueblo on the 
east, to Odgen on the west. The Grande’s 
computerized crew calling system is lo- 


.cated in Denver, as well as its customer 


service center. 

Denver is also home to the Burnham 
Shops—the Grande’s major locomotive 
repair facility—and headquarters for the 
Colorado Division, one of two divisions. 


Colorado Division 

The mountainous Colorado Division is 
the larger of the Grande’s two divisions 
with about 740 miles of main line track 
and 261 miles of branch lines. Its two 
principal routes—one through the Royal 
Gorge and the other through the Moffat 
Tunnel—rate as some of the highest and 
most beautiful main line railroad in the 
United States. 

Tennessee Pass, at 10,212 feet above 
sea level, is the Rio Grande’s highest 
point. La Veta, on the line between Pueb- 
lo and Alamosa, comes in second at 
9,242 feet. Apex, inside the Moffat Tun- 
nel, is close behind at 9,239 feet. By 
comparison, SP’s highest point is at Nor- 
den (elev. 7,033 feet) in northern Cali- 
fornia’s Sierra. 


Moffat Tunnel Route 

The Moffat Tunnel Route takes its 
name from a 6.2-mile-long railroad tun- 
nel—the second longest in the United 
States. The tunnel, completed in 1928, 
provides a 23-mile shortcut across the 
Continental Divide. The tunnel boasts a 
$10 million computerized system to 
pump in fresh air and clear out exhaust, 
its own radio channel for communica- 
tions and a top track speed of 40 miles 
per hour. 

The route is also noteworthy for its 
Craig Branch. The 127-mile-long line 
hooks up with the Moffat Tunnel Route 
at Bond, and is some of the finest branch 
line railroad to be found anywhere. Its 
tracks are top-rated 136-pound continu- 
ous welded rail. The line is controlled by 
CTC. 

The Craig Branch handles about 1,500 
cars a week—including at least one 55- 
car shuttle coal train each day. Anywhere 
from 7,006 and 10,000 tons of.coal move 
over this line every day. 

Coal is the Grande’s most significant 
revenue source. Some of the nation’s 
largest deposits of high quality, low sul- 
fur, high BTU bituminous coal are Jocat- 
ed in Colorado and Utah. ‘Virtually-all of 
the. Grande’s ‘coal ~ traffic—which: -ac- 


counts for about 37° percent -of .all:cai- . 


loads—originates ‘in’ either :Colorado “or 
Utah. Most of it is shipped to domestic 


Tom Wells, train dispatcher, Denver 


utilities. Other major customers include 
the steel industry, the chemical industry 
and the cement industry. ‘It’s also shipped 
to California ports for export. 

The Colorado Division accounts for 
about -60 percent of the coal hauled on 
the Grande. ‘The Utah Division handles 
vabout 15 coal trains a week, 


Royal Gorge Route 

For :the -past few years, ‘most -of the 
Grande’s traffic has moved over the Mof- 
fat ‘Route. But withthe: SP-Rio Grande 
combination now complete, and the .ad- 


Bob Floyd, track patrol- 
man, Prove, Utah 


Bill Holtman, Colorado 
Division superintendent, 
Denver 


dition of new trains and traffic, the Royal 
Gorge Route is seeing a marked increase 
in trains. 

The route from Pueblo to Dotsero 
takes its name from the Royal Gorge—a 
spectacular canyon with sheer walls ris- 
ing more than 1,000 feet above the Ar- 
kansas River. For 120 miles, the route 
parallels the river along .a_ grade that 
sometimes hits 1.5 percent going to the 
top-of Tennessee . Pass—probably -the 
highest point-on a major main line rail- 
road in the United States. A three percent 
grade—the steepest on the Rio Grande’s 


Brakemen John Lang and Phil McCowen, Gran 
function 


main line—brings the train into Minturn, 
also a crew change and helper point. 

The Hne continues on to Dotsero, 
where the Royal Gorge Route joins the 
Moffat Tunnel Route. From here the 
main line heads west into Grand Junction 
and onto the Utah Division. 

Crews have little time to take in the 
spectacular scenery along both the Mof- 
fat and Royal Gorge routes, however. 
This is some of the toughest, most chal- 
lenging track to be found. 

For example, the 50 miles of track 
from Denver to the Moffat Tunnel rises 


irl Larsen, equipment 
operator, Springville, 


Mike Paras, trainmaster, 
Helper, Utah 


3,959 feet in elevation—from 5,280 feet 
to 9,239 feet. There are 29 tunnels along 
one spectacular 10-mile stretch. And in 
spite of a two percent grade over half this 
territory, trains make the climb to the top 
in about two hours. 


Burnham Shops 
“Through the Rockies, not around 


them” is a slogan that sums up the Col- 
orado Division. Those magnificent 
mountains present tough challenges to 
the people, the equipment and the track. 

The Burnham Shops in Denver handle 
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everything from minor car repairs to ma- 
jor overhauls. 

Locomotive Supervisor Al McCall 
says that mountain railroading’s long 
grades, tunnels, extreme temperatures 
and high altitudes give locomotives a real 
workout, “We do everything here,” says 
McCail, “including rebuilding locomo- 
tives.” 

During the first nine months of 1988, 
23 units were rebuilt at Burnham Shops. 
All of the semi-annual! and annual main- 
tenance is performed here for the 
Grande’s 294 road units. Diesel facilities 
at Salt Lake City, Grand Junction and 
Pueblo are equipped to handle minor re- 
pairs and more frequent inspections and 
Maintenance. The Grande’s preventive 
Maintenance program has proven ex- 
tremely effective for ensuring that de- 
pendable power is available. 

Track maintenance is equally challeng- 
ing. Major work is scheduled during the 
six months between spring and fall when 
the weather warms up and ground thaws. 

Usually by early April track gangs are 
working full time, starting at the lower 
altitudes first. By late July and early Au- 
gust, when temperatures at the highest 
elevations are at their peak, the gangs 
shift to these areas then continue working 
their way down to lower clevations. 

Throughout the summer, the track is 
scrutinized. Section foremen, each re- 
sponsible for 20-mile sections of track, 
inspect and perform whatever repairs are 
needed. By about late October, when 
winter begins to set in, the track is in the 
best shape possible. 


Utah Division 

The Utah Division claims a little bit of 
Colorado. The division begins just east 
of the Grande’s major classification yard 
at Grand Junction. 

Grand Junction takes its name from the 
junction of the Colorado and Gunnison 
rivers. Situated on the western slope of 
the Rocky Mountains, Grand Junction 
serves as a trade center for western Col- 
orado and eastern Utah. It’s also where 
the Grande classifies nearly all of its east- 
bound traffic, 

Rio Grande has classification yards at 
Denver, Salt Lake City and Grand Junc- 
tion. The largest of the three, and the 
only gravity yard, is at Grand Junction. 

All east bound trains, with the excep- 
tion of the Railblazer and the EUASMI 
(Eugene, Ore. to the Alton & Southern 
connection at St. Louis), are classified 
here. 

“We're not..a real big -yard,” says 
Spence Murray, terminal trainmaster at 
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Electrician Greg Barth and Sheet Meial Worker 
Tom Barth, Denver 


ae 
Warren Willian 


Grand Junction 


Date Magee, equipment 
operator, Glenwood 
Springs 


Wayne Owens, brak 
man, Pueblo, Colo. 


Grand Junction, about the yard’s 24 clas- 
sification tracks, “but we can—and do— 
put a lot of cars through here.” 

The yard has five receiving tracks. 
Anywhere from 12 to 15 trains a day are 
classified. 

“Basically we redirect eastbound traf- 
fic—creating new blocks of cars depend- 
ing on their destinations,’” Murray says. 

Trains leaving Grand Junction go 
either through Denver on the Moffat 
Tunnel Route or head directly to Pueblo 
and points east via the Royal Gorge. 

While Grand Junction classifies east- 
bound trains, Roper Yard in Salt Lake 
City is the major classification yard for 
westbound traffic. 

Roper’s 38 classification tracks process 
more than 2,000 cars a day and are used 
to make up 15 different blocks for west- 
bound traffic. In addition, two tracks are 
designated for intermodal traffic.. There 
are also four tracks for automobile busi- 
ness with capacity to unload 48 rail cars 


DENVER ano RIO GRANDE WESTERN 
RAILROAD 


Henry Wright, switch- 
man, Salt Lake City 


Salt Lake City 


dim Rawlinson, asst..trainmaster at Pueblo, aud 
‘Mike Meldrum, yardmaster for Geneva Steel 
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George Zamantakis, car 
distributor, Helper, Utah 


Machinist Verl lorg, Electrician Dan Ball and Ma- 


chinist Lonnie Hocket, Salt Lake City 


Brakeman Steve Mayfield and Locomative En- 


gineer Steve Lewis, Grand Junction 


Train Dispatcher Al Daub and Systems Chie; Jo John 
Lovett, Denver 


Jose Segura, mac 
Denver 


a day. 

The Utah Division has 332 miles of 
main line—including 90 miles of double 
main line track. In addition, the division 
has 249 miles of branch lines that serve 
coal mines, rock quarries and various 
other ores and minerals mined from this 
part of the country. 

From Grand Junction, the main line 
runs west alongside the Colorado River 
as it goes through Ruby Canyon, a beau- 
tiful spot known mostly to railroaders 
and river rafters. As the line heads to- 
ward Soldier Summit, the territory takes 
on the stereotyped look of the West: 
wide-open spaces; plateaus, cliffs and 
unusual rock formations erupting from 
barren earth; a trail of telephone poles 
paralleling the tracks for as far as the eye 
can see. 

It is 106 miles from Green River (elev. 
4,079 feet), the lowest point on the Rio 
Grande, to Soldier Summit (elev. 7,740 
feet), the highest main line point on the 


Utah Division (although Skyline on the 
Pleasant Valley Branch is about 1,000 
feet higher). 

In between is Helper, a small town 
where four engine crews provide the 
added power to move trains up and over 
the top. 

Helper crews work both sides of the 
mountain—from Helper over the top to 
Springville. From the east, it’s a two per- 
cent grade for 25 miles to Soldier Sum- 
mit. From the west, it’s a two percent 
grade for almost 40 miles. 

The Grande’s longest stretch of double 
main line track—between Spring Glen 
and Pipemill, north of Provo—helps the 
Grande easily handle the 20 trains that 
use this line most every day. 

The twin tunnels at Thistle, Utah, 
completed in 1983, represent a modern 
engineering feat. 

In April 1983, a moisture soaked 
mountain gave way, wiping out the small 
community of Thistle and burying for- 
ever the Grande’s main line. The track, 
damaged by tons of mud and rock, could 
not be repaired. Instead, engineers pro- 
posed a new track alignment and called 
for construction of the twin tunnels to 
circumvent the slide on a permanent ba- 
sis. The line was reopened in only two- 
and-a-half months. 

Throughout the Grande’s operating ter- 
ritory, a close watch is kept on Mother 
Nature. The Grande probably has more 
types of detection devices per track mile 
than any other railroad. 

Devices alert workers to high water, 
rock slides, ground movement, as well as 
dragging equipment, shifted loads, bro- 
ken wheels and hot boxes. 

There are about 750 employees on the 
Utah Division and about 350 work out of 
the division’s headquarters at Salt Lake 
City. 

Three switch engines and two road 1o- 
cals at Roper provide service to the ap- 
proximately 100 local industries in the 
Salt Lake area. 

In addition to classifying westbound 
traffic, Roper Yard also has a diesel fa- 
cility that performs routine inspections 
and takes care of minor repairs. The 
Grande’s newest rip track is located here. 
The completely enclosed facility handles 
about 22 car repairs a day, six days a 
week. 

The Grande operates over Union Pa- 
cific’s main line into Ogden. It was here, 
over a century ago, that Rio Grande first 
connected with SP. Today, that connec- 
tion is stronger than ever—strengthening 
the central corridor route and the two 
railroads that now serve it as one. 3) 
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Poster 
Promotes 
Affirmative 
Action 


The revised affirmative action 
policy poster for Southern Pacif- 
ic and Cotton Belt has been dis- 
tributed to work locations 
throughout the system. Nancy 
Russell, (above), manager- 
administration in the Executive 
Department at San Francisco, 
looks over the new poster 
which sets forth the company’s 
policy for affirmative action and 
equal employment opportunity, 
Among the topics covered by 
the poster are the internal infor- 
mat complaint procedure, 
guidelines for persons with 
handicaps, sexual harrassment 
policy, religious and national 
origin guidelines, and sex dis- 
crimination guidelines, 


What’s Ahead For 1989? 


$361 million planned for capital expenditures; 
Improved productivity a key issue. 


SP has budgeted $361 million 
for capital expenditures in 
1989. 

The allocation includes $191 
million for rails, ties and ballast 
program; $2.7 million to install 
CTC along a 30-mile section of 
track between Humboli amd 
Rose Creek, Nev.; and $1.8 
million for expansion of the In- 
termodal Container Transfer Fa- 
cility. 

SP also plans to rebuild 24 
locomotives in its General Re- 
pair and Improvement Program 
and will take delivery of 50 
new fuel-efficient locomotives 
ordered in 1988. These include 
30 GP60 models from the Elec- 
tra Motive Division of Generat 
Motors and 20 B40-8 units 
from General Blectric. 

The railroad also plans to ac- 
quire 80 doublestack container 
cars, 36 ramp tractors and 30 
intermodal vehicle transport 
units. 

The D&RGW will spend 
$27.8 million for its rails, ties 
and ballast program. 

SP President Mike Mohan 
says the company’s goal in 
1989 will be “fo concentrate on 
improving productivity so we 
can achieve full financial and 
physical recovery and assure 
our long term viability.” 

Based on company forecasts, 
Mohan says “we expect the na- 
tion’s industrial production to 
increase about 2 percent in 


increase in inflation.” Long 
term and prime interest rates 
will also be affected. These fac- 


tors will affect housing starts 


More Centerbeam Cars 


SP is adding 150 centerbeam 
flatcars to its fleet. The 73-foot- 
long, 100-ton capacity cars will 
haul lumber from the Pacific 
Northwest to eastern destina- 
tions. The addition of these sec- 
ond-generation center-beam 


flatcars—valued at $7.2 mil- 
lion—reaffirm SP’s commitment 
to Oregon's lumber industry. SP 
already has a fleet of 60-foot- 
long centerbeam cars. These 
300 cars were acquired in 1986. 


and the lumber industry. 

SP jooks for a 2.5 to 3 per- 
cent growth in international 
container traffic and a 4 percent 
increase in chemical shipments. 
Paper carloadings should re- 
main strong in 1989, 

Efforts to re-regulate the rail- 
toad industry will probably con- 
tinue in the 101st Congress, 
and national labor negotiations 
will be ongoing. “We, of 
course, must resist additional 
railroad regulation,” Mohan 
says, “and the future of our in- 
dustry depends on responsive 
work rules.” 


Rail 
Safety 
Improves 


The Association of American 
Railroads says railroad safety 
improved dramatically between 
1978 and 1987. 

Train accidents fell from 
11,277 to 2,647. An accident 
was defined in 1987 as “an 
event that caused more than 
$5,200 in damage, whether or 
not injuries or fatalities were in- 
volved.” 

Derailments dropped from 
8,763 to 1,859, 

Fatalities declined from 1,646 
to 1,165. In 1987, 624 people 
were killed when they failed to 
heed warning signals at grade 
crossings. The AAR says that 
accounts for more than half of 
all railroad fatalities. Less than 
one percent of crossing acci- 
dents last year took place at 
crossings where a signal failed, 
according to the AAR. Another 
453 people ilegally on railroad 
property were killed in 1987. 

Human factor-accidents 
dropped from 2,845 to 856. 

The AAR says railroads have 
spent $17.4 billion since 1980 
to upgrade track and roadbed. 
Railroads spent another $37.5 
billion on maintenance. 
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At Pine Bluff (left to right): Brenda Smith, director of Neighbor to 


Neighbor; Jefferson Country Sheriff Dub Brassell; Cotton Belt Po- 
lice Captain Bob Miskell; and Mike Waller, a county detective. 


Employees 
Make 
Holidays 
Brighter 


Pine Bluff: When a boxcar 
loaded with toys spilled part of 
its contents along the tracks 
earlier this year, local authori- 
ties helped Cotton Belt Police 
track down some of the missing 
goods. Instead of selling the 
undamaged goods at salvage 
value, Cotton Belt Police Cap- 
tain Bob Miskell obtained per- 
mission to donate the toys to 
the Neighbor to Neighbor pro- 
gram. The Pine Bluff agency 
distributed the toys to young- 
sters in the area who otherwise 
might not have received pre- 
sents during the holidays. 

Houston: Employees at En- 
glewood Yard and throughout 
the Houston area donated more 
than 3,000 pounds of food and 
500 toys to the “Toys for Tots” 
drive-—an annual campaign 
sponsored by the Marine Corps. 
‘This was the second year that 


im Johnson 


Yardmasters Ronnie Goings 
(left) and Rick Carswell orga- 
nized the Toys for Tots cam- 
paign at Houston. 


Yardmaster Ronnie Goings or- 
ganized the campaign. Helping 
him out was Rick Carswell, 
also a yardmaster at Engle- 
wood. Giving the program a big 
boost was the Regional Opera- 
tions office which decided to 
help out by bringing donations 
for the Toys for Tots program 
instead of exchanging gifts. 
And at Englewood’s One Spot, 
workers showed their generosity 
by filling the barrel left by 
Goings and Carswell, then add- 
ing their own 55-gallon drum 
and filling it to overflowing. 


Program Wins Award 


Southern Pacific has won the 
Alcoholism Council of Tucson’s 
annual Ted Robinson Award for 
its drug and alcoho) program. 
Employee Assistance Counselor 
Paul Richeson and Tuscon Divi- 
sion Superintendent Marvin 
Wells accepted the award in be- 
half of the company. The award 
recognizes those progressive or- 
ganizations which have worked 


actively to reduce the cost and 
damage of alcohol and drug 
abuse in their workplace, and 
offer assistance to employces 
secking help. The Ted Robinson 
Award is named for the man 
who started employee alcohol- 
ism and assistance programs in 
southern Arizona in the early 
1970s. SP was one of seven or- 
ganizations nominated, 


Yard 
Work 


Kansas City: A $2.6 mil- 
tion expansion of SP’s (90-acte 
Armourdale Yard will consoli- 
date SP and Rio Grande opera- 
tions in Kansas City, facilitate 
the handling of increased traffic 
resulting from the SP-Rio 
Grande combination and in- 
crease intermodal capacity. 

The $1.5 million yard expan- 
sion calls for adding two miles 
of track and installing 28 
switches. Once this work is 
complete, Rio Grande will be- 
gin switching cars at Armour- 
dale. It currently uses Soo 
Line's Knoche Yard. 

Another $1.1 million is 
being spent to build a new two- 
track, 60-car capacity intermo- 
dal facility with 575 parking 
spaces. 1 will be able 1o handle 
both 89-foot conventional inter- 
modal flat cars and doublestack 
container cars. 


Houston: SP is adding 25 
acres to the intermodal facility 
ai Houston. The $290,000 proj- 
ect provides additional parking 
space for intermodal containers 
and trailers. The expansion was 
aided by Houston city council 
members who voted to perma- 
nently close nine streets in this 
area, which SP already owns. 
Once the project is complete, 
SP will provide lighting and 24- 
hour security to the area. The 
Houston intermodal facility has 
five loading and unloading 
tracks and averages 12,800 lifts 
each month. It is second in vol- 
ume and size to the Intermodal 
Container Transfer Facility 
(CTF) serving the ports of Los 
Angeles and Long Beach, 


Bill Lacy aboard the Cotton 
Belt steam locomotive #819. 


Lacy 
Retires 


William J. Lacy, senior vice 
president of operations, retired 
in December, conciuding a 44- 
year career at Southern Pacific. 

Lacy, a native of Winoa, 
Tex., joined the St. Louis 
Southwestern Railway Co, 
telegrapher in 1944 at Tyler, 
Tex. He became a company of- 
ficer in 1953 when he was pro- 
moted to assistant trainmaster at 
Tyler. In 1965, he was named 
superintendent of the Pine Blutf 
Division. From 1969 to 1979, 
Lacy served as assistant general 
manager, first at San Francisco 
and then Houston, He was ap- 
pointed a general manager at 
Houston in 1979, a position he 
held until being named vice 
president of transporation at San 
Francisco in 1982. 

Lacy was promoted to vice 
president of Operations in 1985 
and to senior vice president last 
May. While Lacy was in charge 
of ihe Operating Department, 
SP won the Harriman Award 
for 1986 and 1987. [t was the 
first time in the company’s his- 
tory to win back to back 
awards. 

Lacy also served as a direc- 
tor of a number of SP subsidi- 
aries including the Cotton Belt, 
Alton & Southern railroad and 
the Terminal Railroad Associa- 
tion of East St. Louis. 


S 


18 


PMT Sells 
Auto Transport 
Division 

Pacific Motor Trucking Com- 
pany announced the sale of its 
Auto Transport Division to Jack 
Cooper Transport Company on 
August 8, 

Cooper, headquartered in 
Kansas City, Mo., transports 
new automobiles to the Mid- 
west and Southwest for General 
Motors and other car manufac- 
turers. It ranked as the eighth 
largest auto transporter in 1987 
with $110 million in gross reve- 
nues. Cooper employs 1,000 
workers. 

The Auto Transport Division 
delivered new domestic and im- 
ported vehicles from ports, rail- 
roads and assembly plants to 
dealers throughout the West. It 
also unloaded and loaded vehi- 
cles from railroad multilevel 
cars. The division, founded in 
1835, employed 540 workers 
and had gross revenues of about 
$60 million in 1987. 

The remaining PMT divi- 
stons—Intermodal Services and 
Drayage activities—were not 
sold. They will be renamed, 
however, because Cooper ac- 
quired the right to use the PMT 


Febniary: 1S 1989 to apply. Entry blanks are’ available 
-from.-your chief clerk-or office: manager. : 


‘Awards are ‘based ‘upon the. results .of the: PSAT (Prelinni: 
nary Scholastic’ Aptitude Test), a test taken ‘by:all:college- 
bound students in theirjunior year of high:school. Recipients 
are. selected by ‘the National’Merit Scholarship: Corporation: 

“Por more information, either write to the Southern Pacific.” * 
Transportation Company Scholarship Program, One-Market -: . 
Plaza; Room $62, -San Francisco, Calif, 94105 or call Exton, 


sion 2110 in’San-Francisco..’ 
1989: Scholarship Winners ’ 


~ Scholarship winners for :1989 :will be notified ‘in May. 
These scholarships: will: be funded by the Southern Pacific : 
Scholarship Program even though the applications were sub- 
mitted to’ the Santa Fe Southern ‘Pacific Scholarship :Pro- 
gram. 'SP’s change of ownership does not affect scholarships 
that: have'l been awarded inthe -past. 


name and logo for automobile 
transportation. 

Pacific Motor Transport 
Company, a separate SP truck- 
ing subsidary known as “Pa- 
cer,” was not affected by the 
sale. Pacer specializes in full 
truckload transportation of gen- 
eral freight. 


On 
Track 


When the women’s basketball 
team at Texas A&M University 
decided to use a railroad theme 
to promote its 1988-89 season, 
they turned to SP for some 
help. San Antonio Superintend- 
ent Art Henson and Asst, Su- 
perintendent Doug Wills 
arranged for the team to be 
photographed aboard SP loco- 
motives at College Station, Tex- 
as. SP tracks divide the A&M 
campus and the city takes its 
name from the once isolated SP 
passenger station around which 
the college community devel- 
oped. The photo was used on 
this season’s press guide and 
promotional poster that features 


the team’s schedule. The photo 


One in 20 Million Darrell Schoer's a traveling advertisement 
for the West's best railroad. As soon as the SP-DRGW combination 
got the go-ahead, Schoer called to order new personalized plates. 
“T couldn't believe someone didn't already have plates with ’SP- 
DRGW'on them,” said Schoer, a supervisor at-the Sacramento Lo- 
comotive Works. As it turned out, this quick-thinking railroader 
was, indeed, the first among California's 20 million registered car 
owners to request these plates. Although Schoer doesn’t drive this 
car to work, the SP veteran with 26 years of service, has an equal- 
ly enthusiatic message on his other vehicle. It says, “Go Rails.” 


appears with the slogan: “On 
Track—Texas A&M Women’s 
Athletics Have Arrived!” 
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United Way 
Thanks You 


Here are results from some of 
the outstanding United Way 
campaigns around the system. 


Los Angeles Division: 
For the third year in a row, 
southern California employees 
contributed record-setting 
amounts to United Way. Con- 
ductor Steve Oskey, who coor- 
dinated the United Way 
campaign, says more than 
$175,000 has been raised—up 
42 percent over last year. 
Here’s a few of the top arcas: 
Los Angeles, $116,774; West 
Colton, $16,428; Bakersfield, 
$32,185; Fresno, $7,000; and 
Yuma, $2,700. Conductor Ray 
Moore increased pledges at 
Bakersfield by 71 percent over 
last year. Roadmaster Joe White 
got Maintenance of Way em- 
ployees to increase their contri- 
butions by 50 percent. 


Tucson Division: Cam- 
paign coordinators Conductor 
Kenny Ball and Locomotive En- 
gineer Julie Ochoa got the 
United Way campaign off to an 
impressive start with more than 
$63,000 in pledges from em- 
ployces at Tucson. They more 
than doubled their $28,000 
campaign goal and increased 
contributions a whopping } ,354 
percent over 1987. The divi- 
sion’s grand total of $107,000 
was also boosted by enthusiastic 
responses from El Paso where 
Roger Torres helped raise 
$36,000 and was chosen as 
“Corporation Coordinator of the 
Year.” At Tucumcari, New 
Mexico, Trainmaster Jim Cook 
and Conductor Elton Wallace 
worked together to establish the 
Tucumcari’s first United Way 
chapter, Their campaign 
brought in $2,516 in pledges 
from SP employees. 


Frank Melcher (second from left), executive vice president of United 
Way of the Bay Area, joined the celebration marking SP's successful 
campaign in the San Francisco Bay Area. Western Division Machin- 
ist Ralph Hansen (left), who coordinated the campaign, watches as 
David Braaten (right), chairman of the prize commitice, lets SP's 
Denman McNear pick a prize winner at the grand finale. 


San Francisco Bay 
Area: Employees at the Gener- 
al Office and Western Division 
pledged more than $275,000— 
up 9 percent over this year’s 
goal. According to campaign 
chairman Ralph Hansen, @ ma- 
chinist at Oakland and president An SP maintenance of way 
of his union’s locat chapter, foreman working out of Ogden 
cight employee groups had 100 won the World Champion Spike 
percent participation. They Driving Contest for the second 
were: Amtrak, Auto and Met- year in a row. 
als, General Claims, Intermo- Blair Cutler took just half a 
dal; Mechanical, SP Police, minute—30.45 seconds to be 
Real Estate and Treasury. The exact—to drive six spikes 
328 employees of Management _—through tie plates into three 
Services pledged $44,727— ties. He shaved nearly six sec- 
more than any group in the Bay — onds off last year’s winning 


Area. time. 
Cutler competed in the cate- 


Spike 
Driving 
Champ 


Lafayette-Lake Charles: 
Yardmaster J,W. Arceneaux and 


gory open to active and retired 
railroad employees. He beat out 


Conductor Don Bejeaux, co- 
chairmen on the Lafayette-Lake 
Charles campaign netted more 
than $12,000. 


12 other contestants to claim 
the $400 first-place prize. 

The spike driving contest is 
part of the Annual Railroaders 
Festival held each August at the 
Golden Spike National Historic 
Site about 60 miles northwest 
of Ogden. 


Higher Limits 
For Railroad 
Retirement 
Tax 


The amounts of compensa- 
tion subject to regular railroad 
retirement taxes increase in Jan- 
uary 1989. 

Starting January [, the maxi- 
mum amount of annual railroad 
compensation subjeel to the 
7.51 percent tier | tax on em- 
ployees and employers increase, 
like the social security maxi- 
mum, from $45,000 ta 
$48,000. The maximum amount 
of railroad compensation sub- 
ject to tier II taxes of 4.90 per- 
cent on employees, and 16.10 
percent on employers, increases 
from $33,600 to $35,700. 

The maximum amount of 
railroad retirement tax an em- 
ployee can pay in 1989 rises 
from $5,025.90 to $5,354.10. 
For railroad employers, the 
maximum annual regular retire- 
ment tax on an employee's 
carnings rises from $8,789.10 
to $9,352.50. 

The increases in railroad re- 
tirement taxable compensation 
maximums reflect social secu- 
rity indexing to average national 
wage increases. 


Appointments 


All locations are San Francisco, 
Calif. unless otherwise noted. 


ENGINEERING 


R.L. Dahloff to asst. public proj- 
ects engineer. 


sup. 

D.P, Jumper to mgr.-public proj- 
ects. 

R.H. Knorr to asst. to chief engi- 
neer-public services. 

L.A. Lamkin to engincer-clear- 
ances. 

D.R. Lybarger to chief clerk. 

R.D. Walker to engineer-mate- 
Hals. 

MANAGEMENT SERVICES 

E.G, Bakkenta to mgr. of TOPS 
& freight equipment applications. 

C.E. Berry to asst. mgr.-version 
control & integration. 

Mrs, L.H. Chun to systems super- 
visor-waybilling applications. 

N.R. Doolittle to systems supervi- 
sor-equip. movement applica- 
tions. 

A.X. Elizalde to system supervi- 
sor, distributed systems, 

M,N. Kaufman to systems super- 
visor-EDI, 

Ms. S. H. Keire to merfield sup- 
port services, 

Mrs. J.M. Kennedy to mer. 
counting & finance system: 

J.H, Lane to asst. mgr.-operations 
systems planning. 

Mrs. C.A. Hodges to asst. mgr.~ 
ctew dispatching & timekeeping. 

J.A, Hopkins to sup.-field proce- 

dures, field support services. 
M.R. Longton tw sysiems supervi- 
sor-marketing-sales applications. 
J,H. Lundberg to asst, mgr.-field 
support services, 
L.D. Meyer to mgr.-TCC applica- 
tions. 
J. P, O'Connell to asst. myr.-field 
SUpport services. 

J.R, Pribbie to asst. mgr.-TOPS 

billing applications. 

Mrs. JK, Quitk to mer. of billing, 
customer accounting & commer- 
cial applications. 

G. Ramirez to asst. mgr.-applica- 
tions development support. 

Ms. C.W. Schultze to systems 
sup.-accounting applications. 

R.B. Scott to asst, mgr.-opera 

systems planning. 

PR. Tan to systems sup.-CCATS 
development. 
MARKETING & SALES 
‘¥.G. Althoff to administrative as- 
sistant, 

A.D. Andersen to gen. mgr.-im- 
port autos. 

R.R. Applegate to mgr. bus. de- 
velopment. 

D.J. Bartley to gen. mgr. bus. de- 
velopment at Portland, Ore. 

M.D. Bennish to gen. mgr. bus. 
development-paper products. 

W.J. Berry to sr. mgr. national ac- 
counts (SSW) at Kansas City, 
Kan. 

R.D. Bilbay to mgr. bus. develop- 
ment-aggregates & cement, 


C.A. Burgess to director Mktg. & 
Sales 1M-East at Houston, Tex. 

T.D. Daniels to gen. mgr.-land- 
bridge. 

T.E. Davis to director-bus. devel- 
opment planning at Houston, 
Tex. 

Ms. M.K. DiGrande to adminis- 
trative assistant. 

Ms. E.R. Foothorap to mgr. bus. 
development-non-metallic min- 
erals. 

Ms. S.R. Fulcher to acct. exec. 
bus. development at Los Ange- 
tes, Calif. 

D.A. Good to director-national ac- 
counts at Los Angeles, Calif. 

L.M. Haneberg to mgr.-national 
accounts at Portland, Ore. 

Ms. V.S. Henry to gen. mgr. bus. 
development-pane] products. 

L.L. Huffman to mgr. terminal 
services at Roseville, Calif. 

M. P. Keil to mgr.-national ac- 
counts at Medford, Ore. 

K.1. Kelly to mgr.-import autos. 

M.D. Kolodziej to director nation- 
al accounts at Los Angeles, Cal- 
if. 

R, wson to gen. mgr, terminal 
services IM-East at Houston, 

‘Tex. 

Ms. C. Lee to mge. administra- 
tion. 

FA. Lucky to gen. mgr. bus. de- 
velopment-domestic automotive 
products. 

Ms. B.M. Mark to planning ana- 
lyst at San Franci 

Ms. D.M. Monk to 
minal services, IM-! 
ton, Tex. 

B.A. Morris to mgr.-terminal ser- 

§ at St. Louis, Mo. 

R.L. Riske to mgr. bus. develop- 
ment at Los Angeles. Calif. 

N.W. Schlinger to director-auto- 
motive bus. group. 

Ms. V.M. Stafford to mgr. bus. 
development at Fresno, Calif. 

FJ. Streva to acct. exec. bus. de- 
velopment at Houston, Tex. 

Ms. S.A. Whalen to EDI Systems 
coordinator. 

R.}. Wise to mgr.-national ac- 
counts at Washington, D.C. 

C.R. Wong to mgr. bus. develop- 
ment-paper products. 
MECHANICAL 
R. H. Berry to chief mechanical 
officer. 

J.J. Delgadilto to sr. equip. main- 
tenance planner. 

R.M. Farar to asst. plant manager 
at Eugene, Ore. 

R.R. Frederiksen to asst. chief 
mech. officer. 

C.W. Hayes to gen’l. foreman at 
Los Angeles, Calif. 

W.E. Huddleston to mgr. mech. 
operations planning. 

P.D. Lively to asst, vice president- 
research. 

R.H. McCown to gen'l. foreman 
at Houston. 

D.P. Metzger to equip. mainte- 
nance planner. 

S. Rahnema to engineer-car. 

R.K. Robinson to asst. plant man- 
ager at Roseville, Calif. 


K.E. Ryden to mgr. production- 
Sacramento (Calif.) Locomotive 
Works. 

RJ, Svoboda to plant manager at 
Roseville, Calif. 


TRANSPORTATION 


Ms. E. Alvidrez to asst. mgr. 
equipment repair. 

F.M. Boyd to asst. term. superin- 
tendent at Los Angeles, Calif. 

MLE. Brennan to asst. term. su- 
perintendent at City of Industry, 
Calif. 

K.R. Brown to asst. terminal su- 
perintendent at Roseville, Calif. 

A.F. Cherico to mgr. division 
DAR at Houston, Tex. 

E.L. Collyer to asst. trainmaster- 
toad foreman of engines at Marti- 
nez, Calif. 

J.H. Contreras to trainmaster at 
Los Angeles, Calif. 


K.B. Derr to sr. mgr.-system 
administration. 

C.R. Dromgoole to mgr. regional 
crew dispatching & timekeeping 
at Houston, Tex. 

R.L. Elwood to asst. term. super- 
intendent at City of Industry, Cal- 
if. 

3M. Fischer to asst. term. super- 
intendent at West Colton, Calif. 

C.T. Garson to asst. term. super- 
intendent at Englewood Yard, 
Houston, Tex. 

P. Gonzales to trainmaster-road- 
master at Carlin, Nev. 

W.E. Hill to trainmaster at Dal- 
hart, Tex. 

Ms. C.E. Howard to mgr. admin.- 
East at Houston, Tex. 

T.J. Huval to mer. fleet Jeasing at 
Houston, Tex. 

C.R. Jessop to mgr, division ad- 
min. at Los Angeles, Calif. 


Retirements 
GENERAL OFFICE Lasiet, E. Vernon. J.B. 
San Francisco ‘Asst. Mgr. Business Engineer 
Development Wara, RR. 
Allen.1.R. : Leaver, K.W. Senior Systems Analyst 
Asst. Chief Mechanical Senior Enkineer White, D.M. 
vee ON h J. Account Manager 
1, 10 Controller OREGON DIVISION 

Bhi, 

Buyer Melntyre, R.D. Brown, 8.0. 
Bunt, C.T. ee Locomotive Engineer 
Sr. Mgr. Service Planning yyeodon. HW. Buck, 1. 

Tunton, W.W. General Purchasing Mgr. Switchman 

Equip. Maintenance Planner sfocich REL Dedmore, K.D 
Curti View B Clerk 

Special Accountant Morgan, RL Flowers. E.A. 
Furlow, Jr. LF. Senior Systems Analyst Conductor 

Asst, Vice Pres.Contracts peck Wb. Gary, NLL. 
Goodwin, P.M. Personnel Services Asst Clerk 

Clerk Pigg. RD. Kaye. C.V. 
Guarino, C.2. Sr. Equipment Maintenance Mgr. Bus. Development 
Clerk Planner Leniger. PR. 


Hetner, P.G. 
Transportation Analyst 


Hein, 1. Ruffinetli, R.I. 


Robles, H.M. 


Asst. 10 Chief Mech. Officer 


Locomotive Engineer 
Shannon, 
Switchman 


Asst. M; pecial Projects bi A ie Stevens, Jr. W.L. 
James, D P uh ae ‘entral Services Chief Clerk 
Clerk Chiet Freebeetiee Taylor. G.R. 


Gent. B&B Foreman 


Well Deserved Retirement When Bror Langelius (right) re- 
cently closed out a 51 year career, he also relinquished his top spot 
on the seniority list. Langelius started with the railroad as a brake- 
man on April 3, 1937 and became a conductor in 1944, For the past 
23 years, he’s worked as a conductor on the commute passenger 
service between San Francisco and San Jose. Congratulating Lan- 
gelius at his retirement send off is Conductor Art Hyvari (left). Hy- 
vari, with 48 years at SP, had to settle for the #2 seniority spot until 
Langelius pulled the pin. Now he's #1. 


R.D. Maldonado {to asst. term. su- 
perintendent at El Paso, Tex. 

FT. Mayes te asst. mgr., OP&C. 

JF, Masterson to div. mechanical 
officer at Kansas City, Kan. 

H.L. McDowell to sr. asst. super- 
intendent-administration at Los 
Angeles, Calif. 

Ms. N.S. Miller to mgr. div. ad- 
min. at Houston, Tex. 

K.A. Moore to vice pres.-trans- 
portation. 

S.P. Miccoci to mgr. admin.-West. 

R.J. Mowrey to trainmaster at Los 
Angeles, Calif. 

R.O. Nichols to trainmaster at Ty- 
ler, Tex. 

C.D. Nicks to dist. mechanciat of- 
ficer at Bakersfield, Calif. 

C.L. Poe to asst. term. superin- 
tendent at Beaumont, Tex. 

D.E. Romero fo mgr. car distribu- 


Ms. J.E. Rogers to asst. mer. divi- 
sion DAR at Houston, Tex. 

T.G. Rowell to asst. superintend- 
ent, OPKC at Houston, Tex. 

M.W. Shockley to mgr. material 
planning & contro] at Houston, 
Tex. 

J.V, Sebastian to mgr. bids, bulle- 
tins & assignments at Houston, 
Tex. 

M.P. Snyder to safety rules & 
training officer at San Antonio, 
Tex. 

L.E. Standifer to road foreman of 
engines at Dalhart, Tex. 

M.M. Starr to dist. mechanical of- 
ficer at Oakland, Calif. 

D.E. Torrey to trainmaster at Tuc- 
son, Ariz, 

D.R. Vincent to asst. mgr., 
OP&C. 

L.E, Wiseman to term. superin- 
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tion-system. 


tendent at Roseville, Calif. 


SACRAMENTO- Huerta, L. 
WESTERN DIVISION —_Loconozive 
Lundquist. C.H. 

Alvidrez, AS. sfigufoment Operator 
Machinist in, G.C. 
Biroschik, G.S. we " Frainmaster 
Special Agent Maupin, M.L. 
Brown, Bir a Electrician 
Assistant Engineer McBreen, R.L. 
Burrows, LJ. Switchman 
Machinist Ortega, M.G. 
Cervantes, R.O. Laborer 

Laborer Parker, B.R. 
Christopher, R.E, Foreman 

Locomotive Engineer Rodgriguez, B.D. 
Clevenger, % R&B Supervisor 
Locomotive Engineer Swearingen, A.L. 
Costanza, Rex. Material Planner 
Fuel Oil Aitendant Uribe, ALE. 

rtis, LD. Fureman 

Pipefitter Walling. W.E 
Dallacosta, M. Conductor 

Clerk Zaldatte, A.D. 

Eyre. G.J. Carman 

Brakeman 

Gonzales, 4. TUCSON DIVISION 
Boilermaker 

Hedden, V.H. 


Loe comative Engineer 


Car Inspector 


Hunt, G.S. Garcia, H.-H. 
Conductor Supphyman 
Jones, A.R Gholson, S.L. 
Asst. Trainmaster Conductor 
Loach, W.T. Huffman, A.E. 
Conductor Conductor 
Lopes, L.L. 
Clerk y 
Meneses, L.V. Patterson, c.b. 
Machinist Car Foreman 
Munoz. L.G. Scarbrough, 1A. 
Laborer Conductor 
Rhorer, A.L. Shanks, W.D. 
Switchman Locomwiive Engineer 
Rosas. ILC, Starkey, RI. 
Laborer Conductor 
Smart, C.L. Stiver, W.H. 
Carman Trainmaster 
Wright, G.E. 
Conductor SAN ANTONIO 
DIVISION 
LOS ANGELES Back, OW. 
DIVISION ASSt. Aisne 
Brown, L.F. Berry, W. 
Sheet Metal Worker Buleman 
Carlson, R.J. Bianchi, E.F. 
Mer. Bus. Development Draftsman 
Conley, JF. Buckert, M.L. 
Carman Locomotive Engineer 
Cottman, R.M. Budd, 
‘Special Asst. Cust. Accmg. Office Engineer 
DeVisser, M. Chavez, D.T. 
Asst. to Mer. Clerk 
Forsber. L.K. Custer, .E. 
Carman ‘Senior tnstructor 
Fry, Jr... Deble, DA. 
Carman Signal Supervisor 
Garcia, A.R. Flores, J. 
Foreman Asst. Dist. Claims Agent 


Koehl, A.R. 
Locomotive Engineer 
Long, B.P. 

Clerk 

Martinez, 3r., R.E. 
Clerk 

Pulsey, PW. 

Asst, Roadmaster 
Rowney, G.E. 


Safety Training Officer 


HOUSTON- 
LAFAYETTE 
DIVISION 


Camacho, R 
Clerk 

Chauvin, V2. 

Clerk 

Cockroft, R.B. 
Draftsman 

Combs, W.D. 
Telemarketing Rep. 
Dinkins. 5.G. 

Mgr. Bus. Development 
Fluker, 3r., W.H 
Assistant Eng 
Gray. E.R. 
Chief Clerk 
Heinrich. A. 

Mgr. Bus. Development 
Hodge. 5.0. 

Equipment Operator 
Howard, W.E. 


Mer. Bus. Development 
Johnson, 

Staff Assistant 

Lane. M.A. 

Supervisor, Track Material 
& Reclamation 

Lawlis, L. 


Equipment Operator 
hisson, S.D. 


Locomotive Engineer 


Development 


Equipment Operator 
Reed, Bd 

Mgr. Bi 
Savoy. J.L. 
Switchman 
Savoy, VU. 

Switchman 

Stockton, J.V. 

General Manager 

Surginer, R.J. 

Sr. Mgr, Collections-System 
Villanueva. L. 

General Foreman 


sion Admin. 


Emil Giusti (third from left) is the last of “five brothers to retire 
Jrom SP. Left to right: Joe, Mario, Emil and John Giusti. 


End Of 
The Line 


Roseville’s Emil Giusti re- 
tired on September 16—the last 
of five brothers who, along with 
their father, had been a part of 
SP’s work force for the past 
cight decades. Pietro Giusti 
Joined SP in 1911 as machinist 
helper. His five sons followed 
in his footsteps. Each hired out 
as a machinist apprentice and 
rose to supervisory positions, 


retiring as “white hats.” Louie, 
who died in 1974, had 48 years 
with SP. Joe retired in 1982 
with 42 years, Mario had 41 
years when he pulled the pin in 
1983. Emil had 44 years. John 
had worked fo 37 years when 
he took an early retirement in 
1987. Although none of Pietro’s 
six grandsons chose a railroad 
career, his granddaughter, Laura 
Giusti Fretwell, carries on the 
SP tradition. She works as a la- 
borer and has been with the 
railroad for 14 years. 


The Giusti brothers were featured in the SP Bulletin in 7 957. Left 
to right: Louis, Emil, Joe, John and Mario. 


COTTON BELT PMT 

DIVISION Bamet, 5M. 

Crofford. CT. Terminal Manager 
Carman Ciesla. H. 

Hogg. Jr. A. Forema 


Equipment Operator 
Linsteadt, J.D. 

Clerk Evans, D.E. 
Merrill. D.K. 


Office Manager 
DaRocha. D.T. 
Mgr. Line Operations 


‘Supervisor-Intermodat 
Clerk Messman, J. 


OTHER 


Behrendt, A.B. 
Mgr. Bus. Dev.-Mibcaukee 
Freitas, £.4, 


Hemandez, M. 
Roudinaster-NWP 
KJ. 


Minton, L.W. Sup. Truckawuy Ops. 


Locomotive Engineer 
Moore, L.H. 
Car Foreman 
Poore, C.E. 
Fireman 
Rose, BR. 
Switehman 
Shaw, H. 
Laborer 
Smith, R.L. 
Laborer 
Sullivan, T.B. 
Locomotive Engineer 
Waldrep, WF. 
Switchman 
Young, M.N. 
Clerk 


Sleeper. Fr.. 


Stepanski. 


Manager of Safe 
E. 


Terminal Supervisor 


Deaths 


GENERAL OFFICE 
San Francisco 
KIDD, D.L. 

Chief Clerk 
Pensioners: 
BARBOLR, W.J, 
Car Distributor 
BUTLER, W.F. 
Examiner 


CALDERON, A. 
Clerk 


DECKERT, W.R. 
Asst, Gen. Supt.-Comm. 


Senior Auditor 
FIGIEL, M.B. 
Clerk 


LEAHY, C.J, 

Asst. Head Timekeeper 
MACHULIS, R.F. 
Clerk 


MAPLES, J.K. 

Asst. Supt. af Safety 
MCCRAY, R.W. 
Head Buyer 
MURRAY, EJ. 
Chief Clerk 
ONORAD, Jr, C.A. 
Executive Secretary 
OWNES, AL. 
Senior Clerk 
PATTERSON, L.N, 
Secretary 
PETERSON, C.P. 
Systems Associate 
POLKINGHORN, F. 
Asst. Valuation Engr. 
RABENEAU, W.L. 
Senior Clerk 
RAINERL, J.J. 

Asst. Sup. Passenger Sve. 
SArE NTER, V.S. 

Ass 
SHEFFIELD, W.R. 
Chief Clerk 
SKINN, MH. 
Compiometer Operator 
SMITH, B.K. 

General Yardmaster 
WHITLATCH, M.M. 
Office Machine Cleaner 
WIELEN, HH. 

Chief of Salvage Sates 
WILLIAMS, H. 

Asst. Head Janitor 
peony DIVISION 
janers! 

arate MLA. 
Steno-Clerk 
CHAMBERLAIN, O.T. 
Machinist 

DRAKE, J.F. 

Clerk 

GONSALVES, M.W. 
Chief Crew Dispatcher 
HAND, H.W. 

Chief Crew Dispatcher 
HANSEN, L.E. 

Clerk 

HUCK, G.L. 
Conductor 

JORDAN, D.D, 
Pipefitter 
McCORMICK, K.K. 
B&B Supervisor 
O'HARE, MJ. 


Asst. to Purchasing Agent 
RUPP, EB. 

Conductor 

SICKINGER, M.F. 
Conductor 


STOCKTON, Sr., A.M. 
Car Inspector 


22 


to Mgr, Equip. Accing. 


TAYLOR. C.A. 
Machine Operator 
TURNBULL, LJ. 
Asst. Area Manager 
TURNER. R. 
Carman 

WHEAT, G.W. 
Engine Foreman 
WOLFE, L.C. 
Conductor 


SACRAMENTO- 
WESTERN 
DIVISION 
Pensioner 
ALLISON, R.L. 
Conductor 


BALDERRAMA, A.P. 


Laborer 
BORASCO, V, 
Machinist 
BOYD, H.L. 
Pipefitter 
BURDEN, Jr. A. 
Blacksmith 
CAMPBELL, H.0. 
Crane Operator 
CASEY, 1.C. 
Carpenter 
CHAMBERS. CL. 


COUSINS, J.A. 
Stocknan 


ENGALLA, A.L. 
Car Inspector 


Tractor ‘Operator 
FINLEY, L.H. 
Foreman 
FLETCHER, E.J. 
Laborer 
FORBES, E.E. 
Carpenter 
FRINK, R.B. 
Switchman 
FURTADO, G.R. 
Painter 
GENSLER, M.L. 
‘terk 
GLASCO, E.L. 
Locomotive Engineer 
GLENN, 1.V. 
Locomotive Engineer 
GOULD, R.D. 
Locomotive Engineer 
HANSEN, R.F. 
Conductor 
HARRIGAN, LR. 
General Foreman 
HOOVER, ELF. 
Locomotive Engineer 
HUNT, A.W. 
Electrician 
HUNTER, J.1. 
Shovel Engineer 
IRBY, U.G. 
Carman 
JAMESON. B.C. 
Conductor 
JONES, LH, 
Clerk 
KAPUSTA, G.W. 
Machinist Helper 
KITZMILLER, D.N. 
Chief Clerk 
LITTLEFIELD, Ri. 
Asst. B&B Supervisor 
LYKINS, L.7. 
Machinist 
MADSEN, R.N. 
Carman 
MAITLAND, T. 
Machinist 
MARTINEZ. H.P. 
Laborer 


MENEICE, E.M, 
Timekeeper 
MILNER, F.W. 
Signal Maintainer 
MORA., E.L. 
Laborer 

MOSS, W.T. 
Switchman 
MULLER, H.G. 
Conductor 


NORIEGA, A. 
Carman 


OPHUS, E.T. 
Operator 
OVELMAN, C.G. 
Switchman 
PALUMBO, J.A. 
Schedule Foreman 
REES, D.L. 
Conductor 

REYES, J. 

Laborer 

RICE, L.E 

Clerk 

RIVAS, J.F. 
Locomotive Engineer 
ROESLER, R.C. 
Switchman 

SELICH, J.S. 
Carman 

SLATER, ELL. 

Car {nspector 
SONORA, R. 
Laborer 
STARCK, T.F. 
Locomotive Engineer 
STODDARD, W.G. 
Boilermaker 
STRUNK, LJ. 
Switchman 
SULLIVAN, C.M. 
Asst. Gen. Storekeeper 
TAYLOR, G.A. 
Agent-Telegrapher 
TAVERNA, C.A. 
Machinist 
TENA, M.H. 
Machinist 
TYNER, C.E, 
Locomotive 
WAGGO! 
Locomotive Engineer 
WATKINS, R.E. 
Conductor 
WERRELL, R.K. 
Locomotive Engineer 
WHITE, L.A. 
Locomotive Engineer 
WILSON, M.E. 
Locomotive Engineer 
ZAGER, H.G. 

Seale Shop Foreman 
ZIMMERMAN, 1.L. 
Foreman 


LOS ANGELES 
DIVISION 

GRAY, L.C, 

Clerk 

Pension 

ADAMS, G.E. 

Wire Chief 
ANDERSON, H.W. 
Locomotive Engineer 
BALSZ, L.M. 

Sheet Metal Worker 
BERGER, J. 

Sheet Metal Worker 
BIGELOW, L.1. 
Electrician 
BROWN, W.L. 
Signal Maintainer 
BROWN, 1M. 

Asst. Chief Traffic Sve. 


BUCKLEY, M.C. 
Fireman 
BURFIEND. C.R. 
Clerk 
CALIDONNA, L. 
Chief Clerk 
CARABES, 8.0. 
Laborer 
ELAND, T.K. 
Switchman 
ELLIS, W.D. 
Janitor 
FERRAND, E. 
Machinist 
FLORES, R.J, 
Carman Helper 
PRENCH, L.W. 
Freight Carman 
FUGLSANG. 
Machinist 
GIANNIOSES. 5. 
Special Officer 
GONZALEZ, M 
Laborer 
HARRIS, J.B. 
Clerk 
HERNANDEZ. J. 
Laborer 

JONES, M. 
Janitor 


LAIDLAW, W.S. 
Conductor 


MARSHALL, Sr.. D.W. 


Stevedore 
MARTINEZ, T.R. 
Carman 

McLAIN, G.W. 
Dining Car Chef 
NIETO, A. 

Lift Truck Operator 
OHL. W.H. 
Messenger 
PHARES, E.E. 
Clerk 

PORTER, S.E. 

Car Inspector 
PRATT. N.D. 
Porter 
RODRIGUEZ. J. 
Laborer 

SHAFFER, G.H. 
Signal Maintainer 
SMITH, E.B. 
Boilermaker 
WHITE, M.G. 
Switchman 
WILSON, 0.1. 
Laborer 

TUCSON DIVISION 
Pension: 

ALFARO, V. 
Foreman 

BLAIR, G.W. 
Printer Machine Op. 
CHERRY, R.L. 
Laborer 
EMERSON, C.B. 
Clerk 

GUERECA, V. 
Printer Machine Op. 
LASTER, G.G. 
Clerk 

NASH, J.W. 
Locomotive Engineer 
OCHOA, It. E. 
Carman 

RIVERA, A.H. 
Machinist Helper 
SHERMAN, G.H. 
Switchman 


STRASSER, Sr., E.H. 


Conductor 
WASHBURN, A.G. 
Locomotive Engineer 
WELCH, M.P.. 
Locomotive Engineer 


YANEZ, R. 
Carman 


SAN ANTONIO 
DIVISION 
LAMARQUE, H.C. 
Switchman 
CLARK. J. 
Machinist 

FREEZE, LB. 
Engine Foreman 
GIBBS, H.L. 
Locomotive Engineer 
HAMPTON, M.C. 
Porter 

LEE, J.A. 
Conductor 

ORTIZ, PA, 

Signal Helper 
PEREZ, D. 

Laborer 

POWELL, L.W. 
Asi. to Myr. Accing. 
RAMIREZ, 
Laborer 
RICHARD, N.P. 
Engine Foreman 
TILLMAN, D.S. 
Locomotive Engineer 
WOODARD. J.M. 
Carman 


HOUSTON- 
LAFAYETTE 
DIVISION 


Welder 


BARNES, C.H 
Welder 


BAUMAN. F. 
Carman Helper 


# 
Welder Helper 
CAFFERY, Jr. W. 
Porter 


CERNIK, L. 
Freight Carman 


COLEY, PT. 


Clerk 

DIAZ, N.T. 
Machinist 
FRANKLIN, $.G. 
Chief Paycheck Clerk 
HAMILTON, S. 
Shop Track Operator 
HERNDON, C.C. 
Laborer 

JONES, S. 
Stockman 
KOESTER. F.J. 
Engine Foreman 
LEACH, Jr.. J.P. 
Safety Officer 
LOWE, J.A. 
Laborer 
MARGOLIUS, T. 
Clerk 

MAYO, F.H. 
Switchman 
PATIN, 5.D. 
Foreman 

PFEIL, M.S. 
Clerk 

POSEY, J.A. 

Gen. E&A Supervisor 
RABALAIS, RJ. 
Carman 
SKOBLA, R. 
Carman 
SMALLEY, H.R. 
Clerk 

VERRET, A.T. 
Machinist 


WALLININGTON, J.i. 
Telegrapher 
WARRICK, C.R. 
General Yardmaster 
WATTS. B.R. 
Conductor 

YOUNG. J.B. 

Chief Clerk 

WESTERN DIVISION 
Pensioners: 
ALVES. 1G. 

Mail Handler 
BAKKAN, T. 
Switch Forenan 
BERUMEN, J. 
Carman 

BOTELHO, F.M. 
Clerk 

BOYD. J.W. 
Locomotive Engineer 
CAMERON, S.E. 
Clerk 


CHAPMAN, N.H, 
Carpenter 
CRANSHAW, W.E, 
Porter 
DOMINGUEZ, J.A. 
Laborer 
FARRAUTO. S.J. 
Brakeman 
COTTON BELT 
DIVISION 
Pensioner: 
BEGAY, C.T, 
Laborer 

CROW, 1.S, 

Welder 
FUNDERBURG, M. 
Welder 

SCOTT. R.E. 

Car Inspector 
SIMMONS, R.B. 
Lineman 

WILSON, 5.T. 
Mechanical Foreman 
WINGARD. N.C. 
Brakeman 

PFE 

Pensionsers 

ADAIR, R.N. 
CarmaniMachinist 
BELL, E.M. 
CarmaniCarpenter 
BROWN, L.O. 

Shift Foreman 
CARLSON, R.N. 
Asst. Stockman 
CARRILLO, E.R. 
CarmaniCarpenter 
GARCIA, J. 

fceman 

ROBERTS, L.G. 
Helper 

SALGADO, J.G. 
Carman tnspector 
STEPHENSON, C.R. 
Carman 
WATERMAN, V.F. 
Carman 

OTHER 
BERGQUIST, R.C, 
Account Exev.-Chicago 
BOWMAN, E. 
Telegrapher-NWP 
NORSE, L.E. 

Lovo. Engr. SD&AE 
SHAUGHNESSY, H.A. 
Secretury-Chicago 
SMITH, T.D. 
Supervisor-PMT 
SMURR, C.F, 
Traffic Mgr.-Detroit 
THOMPSON, V.W. 
Tech. Sup.-SPPL 
UMBERGER, P.C. 
Clerk-Pac, Elec. 


from his. friend. 
house:and ‘he ‘answered 
“‘Hey Bud; I Tead that you died” 


“Yeah? he said, ‘Somebody else’ said they saw at too 


first retirement check yet: 


Unfortunately, not: everyone “realized the error righ away. The ‘Bulletin: ‘Edie 
tor, Bob Hoppe,’ regrets the confusion ‘and -concern’ _ error. may. have, caused : 
“the families and friends of the retirees: Ts : 


SY couldn't believe 1: hadn't heard about 


“To seét:the record ; straight, here ‘are the “Retirements” and “Deaths” columns 


as they should have’ appeared. 


: E. C. Batson, locomotive e 
P. W. Cullop, conductor; E. L. Foulk, clerk; F 
Gareia track supervisor: J. F. Hedges, brakeman; CR. 
Miller, conductor: E. Peller, inspector: J. E. Stevens, 
Jv, roudhouse machinist: D. E. Watts, carman; A. Wil- 
liams, hoster helper: L. L. Wilson, crane operator. 

SACRAMENTO DIVISION AND REPAIR 
PLANTS: 11. S. Abel, machinist: R. B. Aguilera, fubor- 
or: L.. 3. Bailey, switchman: R. M. Barnes, signalman: 
J. Barva, car inspector; J. T. Benoit, foreman: R. B. 
Camacho, machinist; J. Decaria, water service mechanic: 
J. Defrisco, sheet meial worker: G. J. EMthardl, locomo- 
tive engineer; R. F, Eleock and R. E. Escott, carmen; P. 
. L. Golden, brakeman: L. E. Gould, 
J. M. Hall, brakeman; M. J. Herrera, fabor- 
er: PLB, Werring, cur inspector; A. L. Hulstine, brake- 
man; W. C. Laman, ele 2 R.A. Moore, machinist: 
W. N. Payne, locomotive engineer: L. L. Phillips, ele- 
trician: J. A. Powell, Jr, machinist: D. D. Reed, pipefit- 
ser; H, Rodriguez and A. V. Sancedo, carmen: M. 1. 
Sierra, laborer; J. H. Simmons, car foreman: J. R. 
Walker and A.D. Wood, machinists: R.A. Woods, con- 
ductor: M. E. Yost, hostler. 

WESTERN DIVISION: B. R. Bussclt, Jr., and A. S. 
Carle, switchmen: E. N. Folsom, locomotive engineer: J. 
F. Gutierrez, laborer; R. F. Jillson, signal technician; J. 
J. Lucas, machinist; M. F. Luebker, clerk: G. M. Pa- 
chuea, claims inspector: U. L. Pastor, crane operator: 
J. Simoni, switchman: S. E. Solis, laborer: R. J. Stevens, 
locomotive engineer: C. E. Witzel, switchman. 

LOS ANGELES DIVISION AND REPAIR PLANTS: 
M. Avellaneda, laborer: J. M. Burgess, sutichman: D. 
C. Cabrera, laborer; B. J. Cardone, Sr. and R. Casas, 
carmen; F, P, Chavez, foreman; G. M. Cutler, asst. term. 
supt.; G. P, Diaz and C. M. Estrada, laborers: C. W. 
Fischer, mechanic: 3. A. Franco, machinist; M. G. Gon- 
zales, equipment operator: D. D. Harris, signal maintai- 
ner: E. B. Howard, sheet metal worker: W. 'T. Bucy, 
equipment installer: J. Saurequi, machinist; C. T. Kale 
baugh, locomotive engineer: A. T. Kitto, electrician; C. 
Lopez, clerk; J. D. Magallanes, laborer; F. L. Magat, 

inist: W. A. Medina, laborer: A. A. Naaden, ma- 
M.-O. O'Brien, draftsman; J. R. Papasergia, 
switchman; E. B. Piper and R. L. Ramos, carmen: C. 
E. Rogers, conductor: J. §. Simon, brakeman: J. H. 


Sloan, reg. MofW mgr.; D. Teran, electrical foreman: W. 
Thomas, laborer: L. H. jams, clerk: EL. W. Young, 
engincer inspector: B.D. Zwanzig, conductor. 

‘TUCSON DIVISION: A. S. Avila, equipment install- 
er: E. F. Bayliss, signal maintainer; J. V. Coronado, 
: Doran, Jr., asst, chief clerk: HH. Garei 
and G. R. Gentry, equipment operators; D. R. German, 
laborer: M. Gonzales, carman; J. L. Grayson, Jr., lo- 
compotive engineer: W. V. Martinez, track foreman; J. R. 
McLaughtin, focomorive engineer: R. E. Najera, labore 
R. B. Romero, equipment operator; R. Vo Ruiz, sheet 
metal worker: A. C. Fona, foreman, 

SAN ANTONIO DIVISION: J. M. Delong, carman 
welder. 

HOUSTON DIVISION AND REPAIR PLANTS: J. 
T. Anderson, freight inspector: P. Areeneaua, equipment 
operator; Rs Baldit, sheet metal worker, N. B. Berry, 
clerk: A. Cardenas, Jr., fireman; R. Fall, bridge tende 
J. A. Glone, clerk: J. B. Howze, locomotive engince 
W. D. Jones, conductor: V. F. Kapezynski, train di 
patcher: G. W. Kornegay and W, B. Kyle, switche 
E. A. Lamana, engine foreman: A. Lazo, Sr. carman: 
H. C. Preist and L. &. Punch, swtichmen: W. Quebe- 
deaux, carman: M. E. Rosales, machinist: J. A. Shepard 
and R. A, Smith, locomotive engineers: O. C. Taylor, 
conductor; E, §. Vedros, switchman; C. 1. Wade, clerk: 
J. Wright, Jp., sivitchnian 

PINE BLUFF DIVISION: T. E. Ashcraft, car fore- 
man; G. A. Beck, head clerk; D. M. Bellemey, interline 
recheck clerk; W. D. Bussell, equipment operator: Li Me 
Chapman, locomotive engineer: R. W. Clark, sard clerk: 
L. E. Doctor, carman; C. 1. Karnest, extra gang fore- 
man; J. L. Franklin conductor; L, Haltom, Jr.. eqiip- 
ment installer: D. H. Immell, clerk: J. D. Jordan, 
laborer: J. R. Long, head clerk: M. Lunsford, secretary 
R. E. Margadonna, D. G. McKinley and V. L. Mears, 
RR. Odom, rare clerk: M.P. Pickett, division 
H. M. Pinkerton, general clerk: M.D. Powell, 
clerk; F. Regalado, dr., chief cler R. Sanders, 
clerk; E. Scholes, equipment operator: J. D. Shetton and 
H. H. Smith, clerks; N.E. Thompson, pipefitier: M. A. 
Todd (add H) general clerk: E. W. Wallace, rate clerk. 

KANSAS CITY DIVISION: M. J. Berry, locomotive 
engineer: D, E. Cast, srain dispatcher; La A. Collier, 


brakeman; G. A. Davidson, clerk: E. M. Gebrl, sivtich- 
man: J. ¥, Graham, locomotive engineer; H. W. Havens, 
crew clerk; A. Re Lamas, laborer; V. E. McCormick, 


train dispatcher: WD. Minnick, chief dispatcher. 
PACIFIC FRUIT EXPRESS: E. A. Anson, carnan: 
J. M. Cardenas, carman: T, S. Hause, curman welder: 
G..R. Murphy, general clerk; P..A, Sanchez, carmun; 
M. G. Villegas, laborer; G./A. Williams, curman. 
OTHERS: D.(L. Burns and E. A. Custer, focomorive 
engineers. 


GENERAL OFFICE, SAN FRANCISCO: A. Bur- 
rell, transportation analyst, Pensioners: L. M. Black, 
special agent: E. W. Dermody, asst. head timekeeper: 3. 
Thigpen, fead mainiainer. 

OREGON DIVISION: Pensioners: H. M. Ashby, 
conductor; R. W. Guy, locomotive engineer: 'T. Molden, 
agent-telegrapher; W.¥. Lowe, conductor: N. Mathews, 
fuel vil attendant: R.A. Meshelle, foreman: T. Newton, 
fuel oil atiendani: B.A. Pappas, foreman: E. G. Power, 
car inspector; A. E. Teeter, brakeman. 

SACRAMENTO DIVISION AND REPAIR 
PLANTS: R. A. Johnson, cable splicer; H.R. Mat- 
thews, boilermaker-welder; ¥.. D. Waddoups, train clerk. 
Pensioners: M. R. Andrade, laborer: L. P. Blanco, asst. 
foreman: Mi. R. Crandall, machinist; M. J. Bedor, car 
man; E. O. Fink, dist, road foreman of engines; T. P. 
Guzzetta, machinist; R. W. Junes, machinist helper: Ve 
H. Kearl, engine crew dispatcher; A. E. Koshell, lead 
machinist: N. LaFrance, boilermaker: Ex Vo Lotspeich, 
locomotive engineer; T. Ve McPherson, pipefitter: S. Mi- 
hanovich, machinist helper: J. Mori, loader: O. Rack 
man, machinist welder; C. Salas, machinist helper: R. N. 
Shively, and HH. J. Stephens, conductors; HE. Wida- 
man, locomotive engineer. 

WESTERN DIVISION: R. Ambjornson, head tracer 
clerk: W. S. Baggett, signal inspector: W. A. Bullard, 
car inspector: B, T. Carlos, iter: J. R. Douglas, lounge 
car attendant: B. Farmer, locomotive engineer: 8. X. 
Heslipen, clerk: t. Le Humphrey, maif handle 
Lowry, switchmun; G. Meinecke, conductor: 
switchman; L. E. Reaves, chief timekeeper: E. F. Ryner, 
clerk: € ms, lucamotive engineer: R. Wood, 
machinist. 

LOS ANGELES DIVISION AND REPAIR PLANTS; 
BE. W. Ginter, engineer; L. S. Musick, traveling motor 
car mechonic. Pensioners: V. Alvarez, sheet metal work- 


car distributar: Ry 
ler, locomotive engineer; H. Griffin, janitor: W. 
iam, fuct oil attendant: K. W. Johnson, machinist; 
M. Lane, fireman: A. MeVicker, switchman; M. 
Neuss, fireman; » Quiroz, lamp tender: J.C. 
Sanver, cleck: J. H. ‘Todd, electrician: He M. 
machinist; C. B, Westbrooks, waiter; Ge C. Wi 
man (MP&C}. 

TUCSON DIVISION: Pensioners: J. Q. Chlarson, 
foreman; C, E. Couk, conductor: E. Hernandez, laborer: 
F. Hill, agent: J. A. Hoak, brakeman; C. Lira, car in 
spector: J. Mata, laborer: J. Re Meaney, wat 
mechanic; G. M. Ruiz, locomotive supploman: FB. 
enzuela, machinist helper, B. Warren and J. il. Wom- 
ble, conductors; C. L. Williams, locomotive engineer. 

SAN ANTONIO DIVISION: B. Gonzales, laborer 
driver, Pensioners: H. B. Arms, switchinan: L. M, Berne 
hard, conductor; A. Buggs and V. S. Contreras, labor- 
ors: J. M. Hicks, agent-telegrapher: WoO. Lusk and J. 
B. Miller, locomotive engineers: V. 11. While, clerk. 

HOUSTON-LAFAYETTE DIVISION: G. A. Jo! 
son, freight carman. Pensioners: E. Bell, carmait; M. A. 
Boudreaux, bridge tender; W. K. Conway, locomotive 
engineer: O. C. Crain, laborer: T. Duarte, faborer; B. 
C. Garfield, asst, head timekeeper: M. H. Gest, switch- 
man; J. A. Glona, clerk: W. L. Hanks, chief rate clerk; 
G, Hatch, laborer: BLM. Jackson, accountant; RL. 
awrence, foreman: W. J. May. St., vardmaster: J. C. 
McCautey, clerk: G. L.. Moore, fireman; E. A. Pendle- 
ton, lounge car attendant: J. C. Tolex, sr. rate clerk: J. 
H. Welch, locomuive engineer; $. $. Whitlock, chief 
train dispatcher. 

COTTON BELT: D. C. Geis, signal inspector. 

PACIFIC FRUIT EXPRESS: Pensioners: A. G. Bar- 
nell and J. H, Barroso, icemen: R. L. Blasengym, fa- 
borer; RW, Boyd, curman-mechanic: B.C. Castorena, 
fead carman inspector; P. E. Dias, clerk: L. W. Flint, 
carman; L. G. Hice, repairman; D. Martin, laborer-car 
cleaner; We J. Murray, shift foreman; A. M. Rubiv and 
M. S. Shimanek, carmen; R. R. Wood, carman welder. 

OTHERS: Pensioners: A. HL, Brainard, gen. tine fore- 
man-P.E. HF. Brown, dist. jrgt. & puss, agent, Wash- 
ington. D.C; C. M. Cahill, sicno-clerk, Seattle: J. 
Venturella, office manager-PMT. 
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Pe ee : : sae ee oe 
An eastbound train coming from West Colton in southern California and heading to Medford, Ore. rounds the bend 
at Black Butte junction in northern California. The Southern Pacific’s Siskiyou and Cascade lines meet at Black 
Butte. The Siskiyou line, completed in 1887, was SP’s first route from California to Oregon. The Cascade Line, 
opened in 1926, provided a shorter, faster route. 
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